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SUMMARY

The Orientation Course is a four-month and compulsory course taught in the first semester of the firstyear
of the Master on Work, Organizational, and Personnel Psychology. Itsworkload is4 ECTS credits.This
course aims to prepare and socialize students with regard to the master and its rationale. Duringthis
course, students receive information and training about the competencies the master aims todevel op, the
scientist-practitioner model, ethics in professional activity of WOP-P Psychol ogists,databases and
electronic resources to be used in the master, and introduction to the general process oftraining in
research. This orientation course communicates shared values and contents of the master. Itis congruent
with the objectives to prepare students for excellence in training and learning, to reinforcethe idea of a
rigorous master based on the scientist-practitioner model, and to explain the WOPpsychologists career
opportunities considering both practitioner and academic areas. The students haveaccess to and analyse
this application document, as submitted to the EACEA, and it is discussed withthem in order to obtain a
shared vision of the goals and main strategies and also to find out their viewsand suggestions about it.
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PREVIOUS KNOWLEDGE

Relationship to other subjects of the same degree

There are no specified enrollment restrictions with other subjects of the curriculum.

Other requirements

There are no specified enroliment restrictions with other subjects of the curriculum.

OUTCOMES

2235 - M.D. in Work, Organ. and Personnel Psychology-Erasmus Mundus

- Students should apply acquired knowledge to solve problems in unfamiliar contexts within their field
of study, including multidisciplinary scenarios.

- Students should be able to integrate knowledge and address the complexity of making informed
judgments based on incomplete or limited information, including reflections on the social and ethical
responsibilities associated with the application of their knowledge and judgments.

- Students should communicate conclusions and underlying knowledge clearly and unambiguously to
both specialized and non-specialized audiences.

- Students should demonstrate self-directed learning skills for continued academic growth.

- Students should possess and understand foundational knowledge that enables original thinking and
research in the field.

- Que los estudiantes sean capaces de elegir una estrategia apropiada para gestionar los problemas
planteados basandose en una relfexidn sobre la situacidon profesional y en las competencias
primarias que uno mismo posee.

- Que los estudiantes sean capaces de actualizar y desarrollar sus competencias, conocimientos y
habilidades de acuerdo con los cambios de la profesion y los estdndares y requisitos de la profesion
psicolégica, y la normativa nacional y europea.

- Que los estudiantes sean capaces de establecer y mantener un sistema de garantia de calidad para
la practica en su conjunto.

LEARNING OUTCOMES

At the end of the teaching-learning process the student should be able to:

- To know and analyze the competences that will be developed throughout the Master.
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- Analyze and understand the scientific-professional model as the basic pillar of the Master.
- Use the main databases that will be useful for the development of the Master.
- Analyze and take into account the main ethical dilemmas associated with the WOP-P profession.

- Understand in detail the process of research training that will occur throughout the Master

DESCRIPTION OF CONTENTS

1. Introduction and familiarization

Clarification of expectations. Personal Mission in the Master.
Intercultural factors. Information about all the universities of the consortium and its resources.
Evaluation system within the Master.

2. European social demands from labour market

European social demands from the labor market and the socio-economic context: What contribution can
the WOP psychologist make?

What is being a European WOP psychologist professionally and practically? Historical perspective,
professional and disciplinary identity at national and European level.

3. The scientist-practitioner model

what is applied psychology, what is application of psychology knowledge, different conceptions of
science and practice.f

4. ENOP refference model

The reference model of the ENOP and its recent developments (ENOP / EAWOP model). The
competency model. Relationships with the design of the Master: Didactic modules and competences.
The European Diploma in Psychology its relations with the Master.

5. Databases and electronic resources

Management of basic information for research and learning. Search and filtration of information, and
classification of information.
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R

VNIVERSITAT G D VALENCIA

6.
After the Master: profiles and professional roles of the WOP psychologist in the country

Social context and participants (other professionals, users) in the practice of WOP psychology.
Continuous professional development and Associations.

7. Professional ethics
National, European and A.P.A guidelines.

ACTIVITY Hours % To be attended
Theory classes 40,00 100
Development of group work 10,00 0
Development of individual work 5,00 0

Study and independent work 15,00 0
Readings supplementary material 10,00 0
Preparation of evaluation activities 20,00 0

TOTAL| 100,00

TEACHING METHODOLOGY

The didactic techniquesinclude:

* Ora Presentations of the Professor.
* Oral presentations of students.

* Role playing

» Search for regulations and documentation related to the development of the profession in the country
and EU.

* Use of electronic resourcesin psychology.

* Case studies on professional ethics

EVALUATION
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The evaluation will be carried out through a portfolio procedure. Portfolios will include: Students will be
evaluated considering the following elements:

1. Quality of oral presentations
2. Critical analysis of the work done by the student
3. Tasks related to the use of electronic resourcesin psychology

4. Portfolio: including a description of the activities carried out and evidences of the competences
acquired; Essay and / or conceptual map on the information related to the fields of study, activities and
professional profiles of WOP.

The specific instructions for each task and the scoring criteriawill be set out in the material provided by
each teacher.Thereis no difference between the first and the second call. In the second call the student
will have the possibility to go back to doing those activities that he did not perform at the first call or that
he had done insufficiently, due to which he had suspended in the first call. All activities are, therefore,
recoverable. Given the characteristics of the subject and the emphasis on the devel opment of
competences, an examination is not considered, to consider that the acquisition of such competences can
not be evaluated correctly by means of the exam.

REFERENCES

Basic
- Roe, R.A. (2002). What makes a competent psychologist? The European Psychologist, 7(3), 192-203.
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Industrial and Organizational Psychology, 7, 2-14.

- Depolo, M., Peiro, J. M., Zijlstra, F. (2019). The reference model 2020. Update of the ENOP-Eawop
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- Latham, G. (2019). Perspectives of a Practitioner-Scientist on Organizational
Psychology/Organizational Behavior. Annual Review of Organizational Psychology and Organizational
Behavior, 6, 2.12.16.
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Additional

- Beins, B. C., & Beins, A. M. (2020). Effective writing in psychology: Papers, posters, and
presentations. John Wiley & Sons.
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- Parsonson, K.L. (Ed.). (2021). Handbook of International Psychology Ethics: Codes and commentary
from around the world (1st ed.). Routledge. https://doi.org/10.4324/9780367814250

- Ridley. C. & Laird, V. (2015) The scientistpractitioner model in counseling psychology programs: a
survey of training directors. Counselling Psychology Quarterly, 28, 235-263

ADDENDUM COVID-19

This addendum will only be activated if the health situation requires so and with the prior
agreement of the Governing Council

English version is not available
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