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COURSE DATA

Data Subject

Code 43917

Name Human resource management in physical activity and sports institutions

Cycle Master's degree

ECTS Credits 5.0

Academic year 2024 - 2025

Study (s)

Degree Center Acad. 
year

Period

2179 - Master's Degree in Physical Activity 
and Sport Management

Faculty of Physical Education and 
Sport Sciences 

1 First term

Subject-matter

Degree Subject-matter Character

2179 - Master's Degree in Physical Activity 
and Sport Management

7 - Human resource management in 
physical activity and sports 
institutions

Obligatory

Coordination

Name Department

MUNDINA GOMEZ, JOSE JAVIER 122 - Physical and Sports Education

SUMMARY

This subject is compulsory and is taught during the second semester. The objective of the course is to 
train students in Human Resources Management so that they can develop their professional and academic 
skills and abilities in companies and institutions that manage physical activity and sport. Specifically, 
basic knowledge of personnel management such as personnel planning, recruitment, selection, 
remuneration, performance evaluation, training and career development will be addressed. 
Translated with DeepL.com (free version)
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PREVIOUS KNOWLEDGE

Relationship to other subjects of the same degree

There are no specified enrollment restrictions with other subjects of the curriculum.

Other requirements

The previous knowledge is that of a Bachelor's Degree in Physical Activity and Sports Sciences. And in 
the case that they do not have the knowledge that these studies provide, it is important to have 
knowledge in the area of Physical Education and Sports, which can give the studies of Teaching, 
specializing in Physical Education. Other knowledge from social sciences and law degrees may also be 
p a r t i a l l y  

COMPETENCES (RD 1393/2007) // LEARNING OUTCOMES (RD 822/2021)

2179 - Master's Degree in Physical Activity and Sport Management

- Students should apply acquired knowledge to solve problems in unfamiliar contexts within their field 
of study, including multidisciplinary scenarios.

- Students should be able to integrate knowledge and address the complexity of making informed 
judgments based on incomplete or limited information, including reflections on the social and ethical 
responsibilities associated with the application of their knowledge and judgments.

- Organizar, dirigir, planificar y evaluar en cualquier situación de forma eficiente.

- Desarrollar la capacidad de análisis, de toma de decisiones y de resolver problemas de forma 
eficiente.

- Desarrollar la autonomía e iniciativa necesaria y la creatividad suficiente para un adecuado ejercicio 
profesional.

- Conocer y actuar dentro de los principios éticos y deontológicos necesarios para el correcto ejercicio 
profesional así como de responsabilidad en las actuaciones.

- Desarrollar hábitos de excelencia, calidad y profesionalidad.

- Conocer, comprender y aplicar el proceso de investigación a un proyecto concreto.

- Comprender y respetar la diversidad de gustos, intereses y capacidades en la gestión y promoción 
de la actividad física.

- Fomentar la igualdad entre hombres y mujeres a través de la gestión y organización de la actividad 
físico-deportiva.

- Facilitar la transferencia de conocimientos teóricos a la práctica profesional de la gestión el deporte.

- Fomentar entre los estudiantes la aplicación de los métodos de investigación a la gestión del deporte.

- Conocer y desarrollar las habilidades y técnicas directivas.
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- Diseñar y evaluar los puestos de trabajo en las distintas organizaciones de la actividad física y del 
deporte.

- Analizar los procesos de selección, incorporación y formación de personas en las distintas 
organizaciones de la actividad física y del deporte.

- Conocer, comprender y aplicar los tipos de diseño, instrumentos y análisis de datos adaptados al 
ámbito de la gestión de la actividad física y el deporte.

LEARNING OUTCOMES (RD 1393/2007) // NO CONTENT (RD 822/2021)

English version is not available

WORKLOAD

ACTIVITY Hours % To be attended

Theoretical and practical classes 26,00 100

Study and independent work 40,00 0

Preparation of evaluation activities 10,00 0

Preparing lectures 10,00 0

TOTAL 86,00

TEACHING METHODOLOGY

English version is not available

EVALUATION

   Examination of the contents of the theoretical and practical classes. Maximum value: 60% of the final 
grade. The examination of this content will take the form of an assignment by means of which students 
can accredit the acquisition of knowledge. 
    Performance of a practical case study in groups or individually to assess the degree of mastery of the 
competences. Maximum value: 40% of the final grade. 
 
Students are reminded that the literal copying, in whole or in part, of other people's works, presenting 
them as their own, will be considered unacceptable conduct in the academic environment. On the other 
hand, and according to the Law of Intellectual Property, total or partial reproductions of other people's 
works are usually forbidden, and non-compliance may lead to the corresponding criminal offences.
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